Notes

32. Officers’ Remuneration

Financial Year 2010/11
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Senior Officers

Chief Executive *

Corporate Director (to 31 December
2010)

Corporate Director

Corporate Director (from 30 June
2010)

Service Director (from 1 November
2010)

Assistant Chief Executive

Head of Finance

Head of District Development (to 31
August 2010)

Head of Housing

Head of Environment

Head of Operations

Head of Community Services

Head of Enterprise & Culture (to 31
December 2010)

Head of Business Solutions

Gross Compensation  Benefits Total Contributions Total

salary for loss of in Kind Remuneration to Pension = Remuneration
office fund including
Pension

Contributions

£000 £000 £000 £000 £000 £000
130 - 2 132 17 149
70 - 2 72 12 84
90 - 4 94 9 103
71 - - 71 9 80
31 - - 31 4 35
59 - 3 62 8 70
67 - 3 70 9 79
25 74 - 99 3 102
59 - 3 62 8 70
59 - 1 60 8 68
63 - 4 67 8 75
67 - 3 70 8 78
45 67 2 114 6 120
51 - - 51 6 57



Notes

2009/10 Comparative year

Senior Officers Gross Compensation  Benefits Total Contributions Total
salary for loss of in Kind Remuneration to Pension = Remuneration
office Fund including
Pension
Contributions
£000 £000 £000 £000 £000 £000
Chief Executive * 127 - 4 131 16 147
Corporate Director 93 - 3 96 12 108
Corporate Director 88 - 4 92 12 104
Head of Policy 28 74 1 103 4 107
(to 31 August 2009)
Assistant Chief Executive 58 - 3 61 8 69
(previously Head of Law &
Governance)
Head of Finance 66 - 3 69 9 78
Head of District Development 58 - - 58 8 66
Head of Housing 58 - 2 60 8 68
Head of Environment 58 - 1 59 8 67
Head of Operations 63 - 4 67 8 75
Head of Community Services 64 - 3 67 8 75
Head of Enterprise & Culture 58 - 3 61 8 69
Head of Business Solutions 50 - - 50 6 56

* Includes acting returning officer remuneration
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Notes

In addition to the above Senior Officers, the number of other employees whose remuneration (i.e. gross pay, compensation for loss of office, and expenses
and benefits chargeable to income tax) in the year was £50,000 or more is shown in the following table:

2009/10 Remuneration Bands 2010/11
Number of employees Number of Employees
Total Left in the Total Left in the
year year

4 - £50,000 to £54,999 3 1

2 1 £55,000 to £59,999 4 2

1 - £60,000 to £64,999 1 -

- - £65,000 to £84,999 - -

- - £85,000 to £89,999 1 1

- - £90,000 to £94,999 - -

1 1 £95,000 to £99,999 - -

- - £100,000 to £104,999 - -

1 1 £105,000 to £109,999 - -

9 3 Total £50,000 and above 9 4
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